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Employer Roles and Resources

Virginia
Employer Roles Sn}e;u”i;eﬁm

» Assist employees to understand the benefits of the
457 Deferred Compensation and Cash Match Plans

» Assist employees to use the defined contribution
plan benefits consistent with Plan regulations

 Assist employees eligible to choose between VRS
and an Optional Retirement Plan (ORP) to
understand their choices

Employer Role —

Understand the benefits of the 457 Deferred 1% sl
Compensation and Cash Match Plans i

» Tax deferred retirement savings through convenient pay
roll deduction, using low fee investment options

Employer cash match for salaried employees
Use of Age 50+ or Standard Catch-Up to the 457 Plan

In-coming rollovers to the Cash Match Plan: other
employer sponsored plans (including 401(a) and 401(k)
plans), IRAs, VRS Partial Lump-Sum Option Payment
(PLOP), Federal Thrift Savings Plan

Rollovers to 457 Plan: other 457(b) money only

Contributing Termination Pay and other One-Time
compensation to the 457 Plan

VRS Defined Contribution Plans
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Employer Role —

Understand the benefits of the 457 Deferred % ﬁﬂﬁm

Compensation and Cash Match Plans

System

Employees are not required to take a distribution from the
Plans when they leave state employment.

May leave money in Plans and continue to manage accounts.
Penalty free distribution from the 457 Plan regardless of age.

Account balance including any additional earnings continue to
be tax deferred.

In-coming rollovers to the Cash Match Plan continue to be
allowed

Minimum distribution is required at 70 %2unless still working
for employer that offers the Plans.

Employer Resources —

Understand the Benefits of the 457 Deferred 1% it

Compensation and Cash Match Plans

System

Plan Information Line - 1-VRS-DCPLAN1/1-877-327-5261

457 Deferred Compensation and Cash Match Plans Features and
Highlights

457 Deferred Compensation Plan Guide to Automatic Enroliment
Defined Contribution Plans - Planning and Investment Guide

457 Deferred Compensation and Cash Match Plans Enroliment Kit
Focus - Participant quarterly newsletter

Guide to the Plan Web Site & Information Line

DC Plans - Regional Education Meetings

On-Site Group Meetings and Individual Counseling at your location
Regional Registered Representatives

VRS Defined Contribution Plans
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Employer Roles and Resources

Employer Resources - _—
Use the Benefits Consistent with Plan % Rettairient
Requlations it

« Employer Publications and Guides

» DC Plans Employer Update - subscribe to receive online

* Resource Sheets

* Plan Forms*

* Plan Documents

« Employer Webinars > What topics would you like presented?

*NOTE: USE CURRENT PLAN FORMS from Web

Employer Resources -

Choosing Between VRS and an Optional I% Yegila
Retirement Plan (ORP System

www.varetire.org Defineéd Contribution Plans -
ORPPA Site

+ www.varetire.org Defingéd Contribution Plans -
ORPHE Site

* Choosing Your Retirement Plan — Comparison Guide
» Participant Handbook

* ORPPA Plan Features and Highlights

* Plan Forms

* Employer Webinar - ORPPA

VRS Defined Contribution Plans
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457 Plan Standard Catch-Up % gefm:n:mt

What is Standard Catch-Up (SCU)?

SCU allows employees to defer additional salary up to the
determined limit, if they are within three (3) years of their
elected Normal Retirement Age and under-contributed in prior

years.

Limit for 2010 is

* Lesser of $16,500 OR
* Available Catch-Up Credit
+$33,000 is Standard Catch-Up Maximum

Note: $16,500 or the available credit, if less, is added to the
$16,500 regular limit to determine the total that may be deferred

not to exceed $33,000 in 2010.

NOTE: 457 Plan Limits did not change for 2010

457 Plan Standard Catch-Up % R

What three forms must an employee complete
in order to use the 457 Plan SCU?

* The Standard Catch-Up Credit Worksheet
- The Normal Retirement Age Election Form, and
« The Payroll Authorization Form — Standard Catch-Up

NOTE: Employees applying for the SCU in order to
contribute their termination pay must also complete
the Payroll Authorization Form — One Time Deferral

10
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457 Plan Standard Catch-Up — % Viginia
Key Points System

* SCU forms must be on file with Employer and mailed to VRS

* VRS reviews forms, notifies employer and participant of
review outcome, and faxes completed forms to ING

« Participant sets the contribution amount online or by phone-
does not need to wait for VRS review to change ongoing
contributions.

» The Normal Retirement Age elected locks in the three years
that SCU may be used

* SCU may not exceed the available Catch-Up Credit

NOTE: SCU and age 50+ limit may not be used in the same year

11

457 Plan Standard Catch-Up — X:E:’:m
Key Points Cont’d System

+ SCU may be used for up to 3 years immediately preceding the
Normal Retirement Age

« SCU may not be used in the year designated as Normal
Retirement Age

+ SCU may be used in the year the employee actually retires

» The employee may continue working beyond the Normal
Retirement Age chosen

+ Wage employees may use the SCU; age 62 is the earliest
normal retirement age for wage employees

12
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Contributing Termination Pay to the ik
457 Plan ]% e

What types of leave can be contributed?

» Compensatory time, overtime, back pay

» Accumulated sick pay (including the payout of disability credits under the
Virginia Sickness and Disability Program and Leave Share)

» Accumulated vacation pay

» Recognition Bonus, On-Call

How does employee qualify to contribute termination pay to the Plan?
*Employee must be enrolled in the Plan
A Payroll Authorization Form - One-time Deferral must be signed and
submitted to the agency payroll office:
v'While the participant is still employed and
v No later than the month prior to the month in which unused leave would
otherwise be paid to the employee

Note: Applicable limit for the year the leave is paid applies.
Contribution to the Plan must occur within either the end of the year or

2 % months after severance of employment.
13

DC Plans and WTA-Severance % g‘%&ﬁm

+ Severance payments are not considered compensation and
«  can not be contributed to the 457 Plan.

+ If the employee will receive termination pay it can be
contributed to the 457 Plan if the One-Time Deferral form is
given to the employer while the participant is still an
employee and no later than the month prior to the month in
which the payment would otherwise have been made to the
participant.

« Participants receiving WTA-Severance payments are
considered terminated and may take a distribution from the
Plans. VRS certifies distribution eligibility once a full month
break in service is verified.

* Use current Plan distribution forms.

 Scheduling Plan Distributions:
— 457 Plan — No Early Withdrawal Penalty
— Cash Match — 10% penalty may apply if taken prior to 59%2

14
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457 Plan Excess Deferrals

VRS directs ING to refund excess to the Employee

|

Virginia
Retirement
System

Employee contributes more to the 457 Plan than eligible

ING issues 1099-R(s) in January of the following year

occurred

Mistake of Fact

» Refunded excess is taxable in the year the excess occurred
» Earnings on the excess amount are taxable in the year the distribution

« If applicable, Cash Match contributions may be refunded to the
employer if the excess resulted in insufficient contributions to qualify for
a match on any pay date.

15

Agency Completes a ‘Request for Mistake of Fact Review’ form and
forwards to VRS with supporting documentation.

Invalid MOFs are
returned to the
Agency with no

further action

v

Virginia
Retirement
System

When contributions were sent to the Plans in error

4—

VRS reviews and validates or
denies the MOF

-

Valid MOFs are
forwarded to ING
for corrective

action

\/

Refunds are sent to the agency net losses. Gains are retained by the

participant if the account is legitimate, if not they are forfeited.

Revised W-2 may be required.

VRS Defined Contribution Plans
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System

Mistake of Fact 1% e

When contributions should have been sent to the record
keeper but were not

Agency Completes a ‘Request for Mistake of Fact Review’ form and
forwards to VRS with supporting documentation.

v
Invalid VRS reviews and validates or Valid MOFs are
MOFs are Dl denies the MOF — forwarded to ING for
returned to corrective action
Agency with
no further VRS will direct ING to accept the
action contribution or match and determine
any gains that would have resulted

had the monies been posted at the —
correct time. If there were gains, VRS
informs the employer of the amount of
the gains to be sent to ING to make

the participant whole. 17

Retirement

System

Eligibility for Distribution - 457 % Virgnia

Plan

Termination of Employment

* Employees are not required to take a distribution
when they leave employment

* Employees are eligible for a distribution one full
calendar month after they were last reported for
creditable compensation to VRS

* Wage employees may not take a distribution while
actively employed

« Distribution requests are sent to ING

* VRS approves distribution when termination of
employment is verified

* Distribution is processed at ING 2-3 days after VRS
approval 1

VRS Defined Contribution Plans



Employer Roles and Resources

Eligibility for Distribution - 457 I% Vigiia
Plan Sysie

Additional types of 457 and Cash Match Plan distribution:
* In Service Distribution At Age 70%is allowed but not required.

+ Distribution from participant's Rollover Account can occur at
any time even while the participant is employed.

* Most incoming rollovers are to the Cash Match Plan which
accepts:
— 401(a)
— 401(k)

Traditional IRA

403(b)

457(b) and

Federal Thrift Savings Plan money

19

Virginia
Part Il: Web Resources 1% Heben

— Defined Contribution Plans
« Participant Log-In Information
— Overview of Participant Website

» Resource Center for VRS Employers
— Overview of Employer Website

20
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0ro . Virginia
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Participant Account Log-In 1%

¥ Stte Information

Virginia
3 3 . Retirement
Picture your financial future. System

COMMONWEALTH OF VIRGINIA DEFINED CONTRIBUTION PLANS

I userLogin 1 updates & Notices I Plan Information

To access your account information, enter your Velcome to the new Commenwealth of Virginia i Ace P\ Information, whict
login preference and password Deferred Cumpensﬁ(mn P\ﬁ s"u‘eb srte Itis your ‘nformation abot ut your p\ n ben m nn b2
ne e for ake & tour Igg g in

Initial login with
password provided
by the Plan

Order password
reminder or reset
existing password

Virginia
Initial Log-In .Rﬁmm

« Using social security number and supplied
password
— Create new password
— Create username
— Set up security questions

» Once completed, participant can reset
password online

* If not completed, a password reminder must
be mailed to the participants address of
record

24
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Website Security Enhancements 1% gm;“m“m

Effective November 23, 2009:

* When logging in you will be prompted to create a new
password

» Passwords must be 8 to 20 characters in length and
contain uppercase and lowercase letters and numbers.
Special characters (*, *, &, $, @)are not allowed.

+ Passwords must be changed every 42 days
« Passwords cannot be reused for 24 months

« Accounts that have not been accessed in 12 months from
the last logon will be locked out

— If you are locked out, call customer service to receive
a new password

25

Summary of Benefits % Regrement

Virginia
1% e
System

Welcome back Participant Test, yeu last logged in on February 20, 2009 02:23 PH ET

Virginia Retirement System

Summary of Benefits

1 My Retirement Plans I News & Reminders

543.3292

S&P 500 Index 1,047.5064
Small Mig Cap Equity Index Fd 703.2922

International Equity Index 504.9674 1 Market Watch

Real Estate Inv Tr

Active 5 10.140000

Market Update  Watch List
Active High “ield Bond 1,870.5682 5 4.450000

Active Global Equity 174.6764 $22.990000 Latest Change  %Change

Stable Value Fund 282.4077 £ 12.437210 L= 43 0
VRS Investment Portfolio 195.2080 S 74.038700 $ 14,453.02 HASDAQ 14481 0.
3P 500 76,0 0.37%
NYSE 4,809.70 1 1.46%
Total Balance $81,807.72
AMEX 1,329.80 1 181%
0-vr Bond 2.560% 0.10: 5%
26
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Sitemap Retiement

1 User Pre 1 Logout

P M d
Sysem el UsEinEmeE &l Virginia Retirement System
security questions
Site Map

I 457 Deferred Compensation

My Account Personal Information Plan Investments Plan Information

& Summary Eund Prices % Introduction

Agdress Infermation Fund information Véhats New
Banking Information Investment Performance & Plan Highlights

Beneficiary Information

% Participant Service

Withdrawals EAQs

Transaction History
Account Activity
Pending Transactions.

Publications

nge Contribution Amounts

Forms

Change Investment Elections
or Transfer Funds Between
Investments

Eorms

27

Virginia
Retirement

System

Resource Center for VRS Employers

Virginia
Resource Center Retirement

System
for VRS Employers

ONWEALTH OF VIRGINIA DEFINED CONTRIBUTION PLANS

Employer Resources Welcome DC Plans Employer:

= Registered Representatives

+ Regional Education
Meeting Schedule T 69kb Employers, this is your primary resource for employer information related to the

= Employer Publications and Guides Commaonwealth of Virginia Defined Contribution Plans.

Check back often for updates! N N
Information regarding
upcoming employer webinars

« Aftend an upcoming webinar regarding the Optional Retirement Plan for Political
Appointees.

_— — Wednesdsay. September 30 at 2:00 p.m.
ElanEhhcatannnd Eomms — Friday. November 6 at 10:00 a.m.

«  Plan Publications

- Order Publications Online
+  Investment Option Information
« Frequently Asked Questions What's New

*  Webinar Archive

«  Missed the most recent webinar? View the presentation.
= Participant Focus Newsletter

* Questions and Answers T 72k
«  Plan Forms

Have questions about
the Plans?

Call your regional
representative

toll-free at 1-VRS-DC-PLAN1
(1-877-327-5261), option 2,
weekdays 8:30 a.m. to 5 p.m.,
Eastern Time

Send us your comments,

E-mail us

D questions and suggestions!

28
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Registered Representatives

PE——

. Partiipant Focus
Rewraletier

* Plan Ferms

Mave questions about
the Plans?

ot uur regonet
repeeaentate
0B Ares a1 VS,
BCFLAN

1477337 5361} option 2,
weakdays 230 am. 0§

pm,
Exntern Time

Emailuy

Employer Resources

Pl Virginia
Resource Center » &l Retirement
I System

for VRS Employers

Reglstered Representatives

Four ragistarsd raprasantatves prmeds plan sdseatien and idermation in
U Camrormalih Defirmd
Iwpreasetatronn} ot mare i
1 pEan 3 group meeting of indMidual COUNSEING SES5ONS. 3t YOU 3géncy.

—~

Representabes are svalasie weeidsys 530 am i S om Exstem Teme.
~~~~~ Virgom [

wdsintaors Plas. Conlact your regeslwnd

[ T ——

Mty M+ WAl b AN GO
Pan Manager, FecrmenaCenTal Vrpna Resresemiatee

SATRE v T Contact your regional

Davict Dtamorn + (e detamar i ing.com

ety o representative to schedule on-

1-TT-AIT-E261, Opten 2 Ext 11

P A site group meetings and
individual counseling.

1-4T7-027-5281, Opson 2 Bt 12

Sanice Parkar »
Waatarn Viepnis Fsgrsasstation
1-4T7-227-5381, Owten Z Bat 14

e

* Ermad o cal your FepTESeOUEVE.

L ovlaeri : ecain e
S R Click to access
[ o e s v v o e DCREM schedule
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Employer Publications and Guides

'_I:mnio\:ﬂ!nwmlﬂl.ihn Resource Sheets

*  Pian Publications

+ PManForms

Plan Publications and Forms

*  Parteipam Focus lewsinter

i = coming soon to this
page!

DC Plans Employer Updare

H fres Adobe. o view pof files

et oene

Have questions about
the Plans?

Call your regionsl

(4877321

Eastern Time

Emaitus

representative
toll-free a1 1-VRS-OCPLANY
7-5361]. option 2,

wemkdays B30 am. 1o 8 pam.,

Access DC Plans Employer

Update Newsletter

30
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Order Publications Online

Qrder Publications Online

You can order Plan pubkcations on demand thvough ING's Web site af
hatp:weww ingwip com . The first ime you go to the Web sie, enter the
usemame b brought 10 a reg:

Page o Create your awn usesmame and password, whech will Alow you i
secess this site ooy

Username and pastword for

Usermame Virginia Password 1234

first-time users of the Web
Plan Publications and i
Forms

*  Plan PubBcations

. Faat ugh the pr

Hewsleter » Cifther PUn putiec abons on demand
+ Plan Forms = Al material i ofEned by he fype of communiation 10 ek you deteimns what
you need
* A shoppng car fof convenente: enber the quanity you would ke the dale
Have questions about ’m:?'h:;v Inforsraon

the Plans?

e i et Matenal onsened coline Wil be delvered winn 380 5 days f in stock and 7k 10
pmdaaki. v s If prnting 1 requied Publications and lomms can 850 be downioaded
toll-fres 3t 1-VRS.

-PLAN

1
(1-877-327-6261). option
weekdays 8:30 am. 1o 8
pm.

Easiern Time

31
E-mail un

Publication Catalog

ING X

Product Catalog

e T ek miadls | Select product and
T quantity or desired

Ereduct Cataleg » VA-457 Deferred Compensation Plan pub“ca“on
PLEASE SELECT A CATEGORY BFLOW

VA-457 Delerred Compensation Plan

VAcCash Match Plan

VA-Employer Retources

VA-Opt Ret Plan for P IORPPA)

YA-D t. Plan far PSS|

PROBUCT QUANTITY  STOCK

[[es=] Srrofimentit: [457 Dwlsrred Compsnsstion a7

& | Planning and Investrment Guide, Plan Features and Highlghts for 457
Deferred Compensation and Cash Match Plans, Fund Fact Ml?
1 Opion Pedk Enrol A o

Form & i

Entolimant Kit (457 Deforred Compansation 650 @
. Plan}

R V5 &

q.g Panning and Investment Guide, Pan Features and Highlights for 457

- Deferred Compensation Plan, Fund Fact Sheets, Investment Option
Form & dary Form

32
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Checking Out % femen
ING N AR L

Checkout

|M-wuwumm To manusity addres Py |

rnt 3P0 Box for delvery To subm your onder cich "Submit Onder™

— Select blank
BT O R Bk 7 e field from drop
oupen BEraLs down menu
Date Required [7T=1 [5= T=] [7557 =] Bick Date and enter
BELIVERY DETALLS delivery
Dekvery address
Address
OR Enter
Delvery
Address

<< Rsturm 5 Cart | Gebme Orser >
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Investment Option Information

7 N it ‘
LT T ATI- ZotEA BEPINED CONTRAUTICN FLANE b |
| Empoyur Resomrems | s
+ Degstered Represeniaves
: mm‘um Investment Option Information
SR s Quick access to
oy s Invustmont Option Pedormance .
m i i3 Investment Option
| mdoemanion 1, Jo0e
s o e Performance
\ ::mm s nﬂ[:nfrh::mr:nmnmum ‘
SLmameniiy Asked mur’_\guu
LT
Tier Ik Passhvety Managed Funds
- Band Indes Fund MA1sk
Doy TG
* Eunsed 3000 Valys inchex Fund B Jut
* Bl i) Girowth dnciex Fund B stk 0
ey Quick Access to Fund
: .
e e e T i s Information
lr'.“.-'?lﬁf:i'“’ about f'ﬂrlmll Funds
&:p-‘:y“w :ummnmummlum!um
| e it b e
u-ur-m-em;.wt::n,l. .Wmﬂw“
pm, X Taikh
:“‘m i SalDiracied Brokieage Accoum —_—
* Jail orected Beokersoe Account B ddkb
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Frequently Asked Questions

Frequently Asked Cuestions

* 457 Dmlesred C Plan

* Cmah Makch Plas
* Opional Rediiwment Plan bor Political Anpointess

%

¥ Aetrames ¢ Schocd SUpEHEnONnts come eece

+Virginia Sapplemaral Retrament PAan ey s

Have questions sbout
thve Plans?

a8 o oogenal
represeranine
Ik free at £-VRS-
DC.PLARY

1873301}, option 7,
weekiders 830 w0 §

Webinar Archive

+ Regional Education Webinar Archive
Meeting Schedule = Stn
. Emplayer Publications and
MayiJune 2009: Defined Contribution Plans
+ Dot — ForCIPPS and Agencies T 2.5my
~— Fer Polimsal Subdnvisiens and Scheol Drvisicns T2.2mb
oy R . — ESLUVA. UVA Megical, VCU and GMU 1 2.3mb

Marchifpril 2009: Defined Contribution Plans
i\

— Beyiew N presentanion @ 2.2me
— 72k

Plan Publications and

Forms

*  Plan Publications.

. Panizipant Focus.

Newsletiar

o« Pian B = to view pat Files.

im0l page

Have questions about
the Flans?

Cail your regional
TepresentaLVE
1cdl-trew at 1-VRS-
DG-PLAN!
{1-477-327-5281). optien
2,

weekdays 30 am 1o §
pm.,

Eastarn Time:

E-mail us

VRS Defined Contribution Plans
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Plan Publications

Planning and Investment Guide

o Employer >
g e i e B Plan Features and Highlights
. Ivesiment Optien luw&unmumnmmhlm

* 451 Phan Giemde o Autamas: o

o
e é:‘.&'".".::"ﬂ::‘.:.“.‘;’m"‘“’ ho Guide to Automatic Enrollment
* Viwtenas Archive
meeme—— Plan Rules Related to Layoffs
Pan Puslesnoes

nwnw-—unmm-n

. Purscintfocus Guide to the Plan Web site & Information Line

Opticnal Retirtenent Flan for Pottical
= Panforms * Fanning and Imekimen Geste T 8.mb
- Qi Brtrpmget Pan b el Axwes frare e Sttt

Hayn quesiens sboat
the Plans

o regisnss

rapresansstive.
108 free a1 1.VRS-

Participant Handbooks
for ORPs

OC-FLAN
{17 SIT 300, eption 2,
wrewhdeys B3 am 108

am,
Lsatarn Tims

tametuy
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2 qu ting Schedule T 9kt Participant Focus Newsletter

2009

— by 2000 MM

. Imeeatmend Opdion — Aprd s B4
Infeematen

Participant Focus
Newslerier

= Puamforma

Have quastions about
the Plans?
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Plan Forms

l% Virgin

Plan Forms

§ ; Virginia
Retirement
System

o

457 Deferred Compensation Plan

Tkl

* llonaliissy Form 451iapNy) Pias B ETKD
. P 1t I

Foum four Rotired o insctive Emp 3

One-Time Deferral Form
for Termination Pay

* DRl P 5131 1hg
* Speciel Tan Weteoe 827088

L Dratnbutyn Regues| T 840
* AR Foorm T ikl

* Doash Benefit Clan Form T 469kh

« Sall ket
+ Sait: am B kD

Standard Catch-
Distribution Up Form

Form

Request for

Mistake-of-

» [ove Anmeme Qusaions B4Tp

1 F ot 1 ity

Fact Review

Administrative Forms
* Request for Mistsks-of-Fact Rsview & 3k
- socm e

Emtmmmwmmmhmmh

| lopof pags |
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Virginia

rrest

ot U, w wall s

Frpre— g the tdandard
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for. The
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[ T T ————

o R e et e
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|
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T
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0,000 i SO aeed 31 3600
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P

pr——
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® Vi amay ok e e A 55+ Catek L prsvishe b i yrars yos st Sisdard Caleb-Up.

purrral llbee. Seved evpsien o ll s forms b

P, Bs 500, Richmond VA THE2506,
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« Employer should keep a
completed copy of the
participant’s forms on
file.

« Send completed copy to
VRS for review.

* Participant sets the
contribution amount
online or by phone.
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Employer Roles and Resources

. Virginia
One-Time Deferral Form 1% Heben

]g fp | Commnmseslih of Virginia 357 Defermed Cumprination Pl
e Payroll Awthorizstion Form — One-Time Deforral

e . * Participant must be

Sy T = enrolled in the Plan.

e e e » Form must be signed by
Fpii - o participant and

el —— submitted to agency
i = oo payroll officer.

' [
S Tkem 7 Fog Pt Pty

p—————  Agency payroll officer

El Ove-time defireal wnsoun for the effoctirs pay date

e e s should process the form

aline m e vl o by delatig o Defed Cooe ot o P .o by b a 11V I3 D PLARE
AATHA32.53e1) Thin i sl o g day s, 1 ym s - a1 i 0
o

T and then submit to ING
" for imaging.
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. . . Virginia
Distribution Forms % sn}gfm:nm
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‘,’_"mm. TS TRIBUTION (OTRECT ROLLOVERTRANSFER REQUEST 457(h) Flan
5 {puat Disr 4 - il

e e—e———| « Forms are available
== s A s S under the applicable

= ke RS plan.

« Completed by the
participant after
terminating
it S employment.

e » Submitted directly to
ING for processing.
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I ———

VRS Defined Contribution Plans



Employer Roles and Resources

Request for Mistake-of-Fact Review % Regrement

Virginia Retirement System
Defined Contribution Flans
Request for Mistake-of-Fact Review

o Bogurit e Rioceived by VB
Plaa [aformation vy
[ #5170 [ CothMunh Pl [ oo
Tlfecain date of Fagredl Anthoniastvmn. [ S |
Faval Gsrhanzanm Famm wirh te regen
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P P——— Tagiure fimime Tute
Tagbirment Diw wilh o dgeaey [ Waee [ Saluimd

take = ey
Pleawe S = T8 1 ATTENTEHIN:
Dridgerre Watkin:

Revioed 4- 2909

System

« Completed by agency
and submitted to VRS
for review.

* VRS either denies or
validates the request
and informs the agency
of the decision.

* ING is notified is
applicable.
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COMMONWEALTH OF VIRGINIA DEFINED CONTRIBUTION PLANS

We welcome your gquestions!

VRS Defined Contribution Plans

Picture your financial future.




