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Employer Responsibilities
Correcting Plan Errors
Employee Questions
Questions

Why Automatic Enrollment?

Employees need retirement income 
beyond that provided by their VRS 
retirement plan and Social Security.

Even employees who qualify for an 
unreduced VRS retirement benefit receive 
only approximately half of their final salary. 

Waiting to enroll in the 
457 Plan even one year 
after being employed in 

Waiting 10 or 20 years 
will make an extreme 
difference. The difference 
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after being employed in 
an eligible position can 
make a difference in the 
amount of additional 
income available at 
retirement.  

difference. The difference 
can only be made up by 
making much larger 
contributions to the Plan.
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Why Automatic Enrollment? 
The Cost of Waiting
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This example shows the results for an employee who is auto enrolled when beginning employment at age 25. 
It assumes 6% investment earnings. The account value results from the contribution of $60 per month ($40 
participant contribution and $20 in Cash Match). The employee makes no change throughout his career and 
retires at age 65. If the participant opted out and waited one year to re-enroll, there would be less in his 
account. If he waits 10 or 20 years to re-enroll the lose of potential becomes profound. This can only be made 
up by larger contributions to the plan later in his career. Past performance is no guarantee of future results. This is 
for illustrative purposes only and not indicative of any investment. 

Starting Age 25 Starting Age 26 Starting Age 35 Starting Age 45

Automatic Enrollment Who is Eligible?

Effective January 1, 2008 
All salaried State employees hired or rehired on or 
after 1/1/2008, unless they after 1/1/2008, unless they 

Have an existing 457 plan account balance,
Self-enroll in the 457 plan, 
Actively contribute to a 403(b) plan, if provider 
by employer, or 
Opt out of 457 Plan participation.
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Opt out of 457 Plan participation.

Since January 2008 -
Over 14,700 new and rehired salaried employees 

have been automatically enrolled into the 457 Plan
4,713 new employees self-enrolled rather than 

waiting to be auto-enrolled
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Automatic Enrollment Who is Eligible?

New hires are employees who 
have never before been have never before been 
employed by the State. 

Rehires are those who were 
previously employed but had a 
bona fide break in service. 
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bona fide break in service. 

Non-State Employees who 
become State Employees.

Automatic Enrollment Who is Eligible?

A bona fide break in service is a period of at 
least one full calendar month during which the 
employee was not eligible for compensation or employee was not eligible for compensation or 
active member benefits

The following are not rehires:

Persons returning from Leave Without Pay
Persons returning from Military Leave
Persons returning from VSDP
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*The exception is employees transferring from a university that auto 
enrolls in a 403(b) plan. 

Persons returning from VSDP
Faculty returning from summer break
Persons moving from one state agency to another 

without a bona fide break in service*
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Automatic Enrollment - How it works?

Beginning health insurance coverage is used 
as a proxy for new hires and rehires


