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Introduction .m?

» Kelly Hiers, ING
— Plan Manager for Field Staff

 June Dennis, VRS
— Defined Contribution Plans Administrator

Additional Resources

* Lora George, DOA
— Director of State Payroll Operations

Cash Match Cap lg;;;mem

Beginning with the July 1, 2010 pay date salaried
state employees’ 457 Plan contribution will be
matched at 50% of their contribution not to
exceed $10 per pay date.

The $10.00 cash match cap which goes into effect
for July 2010 — June 2011 will not effect those
who are auto enrolled because the match on the
$20 automatic contribution is $10.
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Cash Match Cap . gymm

Range of amounts that can be contributed to the
457 Plan and match associated with each
contribution amount:

*Minimum contribution = $10.00 per pay date; match = $5
(50% of the employee’s contribution).

*Maximum = $16,500 for those younger than age 50
*Maximum = $22,000 for those age 50 or older

*Standard catch-up = up to $33,000, if their catch-up
credit is sufficient.

*For Fiscal Year 2011, which begins July 2010, the match
will be 50% of the employee contribution not to exceed
$10 per pay date and will apply to employees contributions
of $20.00 or more per pay date. .

Furlough Day lgymm

* For the Defined Benefit Plans contributions are paid
without regard to the missed day of salary

* For those in the Optional Retirement Plan for Political
Appointees (ORPPA) salary for the furlough day will be
imputed and will not reduce plan contributions.

* For those in the Commonwealth’s ORP for Higher
Education (ORPHE) whose institution has a furlough
day, the salary for the furlough day will be imputed when
calculating contributions to the plan.

* Institutions that administer their own OPPHE and who
will observe a furlough day were required to amend their
plan document in order to impute income for the furlough
day.
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State Employee Bonus lgmmem
ystem

* The budget bill provides for a bonus to be paid
on December 1, 2010 to state employees
employed on June 30,2010, depending upon the
condition of the general fund.

* Neither defined benefit plan nor ORP
contributions are paid on the bonus.

* Employees may contribute their bonus to the
457 Deferred Compensation Plan by completing
a Payroll Authorization One-Time Deferral Form
and giving it to their employer by November 12.

2010 Legislation
H.B. 1189 and S.B. 232 .é‘;;?;:‘e“‘

* New Plan Provisions
— VRS - Plan 2
— Optional Retirement Plans (ORPs) — Plan 2

+ Employees hired after June 30, 2010 with no prior
service are in Plan 2

* Rehired after June 30, 2010 who took a refund of their
VRS member account or who took a full ORP account
distribution are in Plan 2

NOTE: Signed employment contract/agreement prior to
March 15 in Plan 1
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