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» Kelly Hiers, ING
— Plan Manager for Field Staff

e June Dennis, VRS
— Defined Contribution Plans Administrator

» Kelvin Allen, VRS
— Special Services Supervisor

Eligibility for Participation “gj;n

* Who is eligible to choose between VRS and the
Optional Retirement Plan for Political
Appointees?

— Employees who are employed in an eligible position as

described in Subdivision 3,4,or 20 of Section 2.2-2905
of the Code of Virginia.

— Officer or employee appointed by the Governor,
Attorney General or Lieutenant Governor to a position of
deputy, counsel or director.

— The appointing authority (Office of the Governor,
Lieutenant Governor or Attorney General) notifies VRS
of appointments to ORPPA eligible positions.
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VRS and ORPPA — Choosing a Plan XL‘E;‘E;‘?;m
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Considerations in Choosing a Plan:

1. Does appointee already have VRS service credit?

2. How long does the appointee expect to be employed
by the Commonwealth?

3.  What is appointee’s current age?
4. What is appointee’s career goal?

ORPPA — Choosing a Plan XL‘E;‘E;‘?;m

System

Return to Work Rules

+ If an ORPPA eligible employee continues employment in another
position that is ORPPA eligible and does not have a break-in-service
participation continues in the Plan originally chosen. Employee is not
eligible for a distribution of his account.

+ If same employee returns to work in another state position that is
ORPPA eligible and has a break-in-service he is again eligible to
choose between VRS and ORPPA.

» If employee in the ORPPA moves directly to another position that has
only the VRS defined benefit as the retirement plan without a break-
in-service, he may not take a distribution from the ORPPA other than
to purchase VRS service credit for the time covered by the ORPPA.

+ If same employee returns in another position that has only the VRS
defined benefit as the retirement plan with a break-in-service, he may
not purchase VRS service credit for the time covered by the ORPPA.
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ORPPA — Choosing a Plan .s“y:ﬁ?

Return to Work Rules
If an appointee is reemployed after previously starting to receive a
retirement benefit from VRS or a distribution from the ORPPA, the
benefit or distribution must stop when he is reemployed.

+ Send VRS the completed Notice of Return to Covered Employment
(Form VRS-7) or Notice of Return to Covered Employment — Optional
Retirement Plan Retiree (Form VRS-70RP*) to suspend benefit
payments.

w Form VRS-70RP in development

VRS and ORPPA Comparison .sRyziL“

Virginia Retirement System (VRS)

* Defined Benefit Plan
 Five-year Vesting Requirement
* Guaranteed Benefit

* Formula Determines Benefit




VRS and ORPPA Comparison . gye;?gm

Optional Retirement Plan for Political Appointees

Defined Contribution Plan
Vesting is Immediate
Benefit Subject to Investment and Other Risks

Contributions, gains, losses, fees and length of
time the benefit will be paid determine benefit
amount

VRS and ORPPA Comparison . gye;?gm

Contributions - VRS

* The employer makes the total contribution based on
creditable compensation.

* Employer pays administrative costs including record
keeping and investment related costs.

* 5% — Member Contribution Account (MCA).

* MCA earns interest at 4% on an annual basis.

+ MCA is available as a refund upon leaving employment.
+ Taking a refund cancels right to a lifetime benefit.

* The Employer also makes a contribution to an employer
pool account.

+ Both member and employer contributions fund lifetime
retirement benefits and guaranteed cost-of-living
adjustments.
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VRS and ORPPA Comparison . g;;g;nem

Contributions - ORPPA

* The employer makes the total contribution.

* 10.4% of creditable compensation goes into the participant’s
ORPPA account.

* Rate determined by VRS Board of Trustees.

+ Employee pays recordkeeping and fund management fees.

* Employee is eligible for this account upon leaving

employment with the Commonwealth unless returning to
employment with certain other Virginia public employers.

* Benefit at termination of employment is based on
contributions, investment earnings, losses, fees associated
with the Plan and the length of time the benefit is to be paid.
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VRS and ORPPA Comparison . g;;g;nem

Investment Risks - VRS

* Investment risk is borne by the employer

* Benefit is guaranteed as long as the employer continues to
make contributions to the Plan

Investment Risks - ORPPA

* Investment risk is borne by employee

+ Benefit is based on contributions, gains and losses on
investments

* Risk varies according to investments chosen

* Registered representatives of ING, Institutional Plan
Services can provide more detailed information on
available investments and services.
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VRS and ORPPA Comparison .gyg;n

Vesting - VRS

* Immediate for Member Contribution Account
+ 5years and reaching age 55 for lifetime benefit

Vesting - ORPPA

* |Immediate for account balance

Immediate vesting means having access to the funds
once the IRS and Code of Virginia definitions of
having terminated employment are met.
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VRS and ORPPA Comparison .sRyziL“

VRS - Disability

» Covered by the Virginia Sickness & Disability
Program (VSDP).

 If covered by VRS prior to January 1, 1999 with
continuous service and retained the traditional sick
leave/disability retirement benefit, will continue to be
covered by the traditional plan.
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VRS and ORPPA Comparison XL‘E;‘E;‘im

ORPPA - Disability

+ Disability benefit generally not available, except
through Social Security

+ Employee may wish to purchase private disability
insurance for period covered by ORPPA

* A number of disability plans are available through
payroll deduction but are not sponsored or endorsed
by the state.

+ If employment ends due to disability a distribution
from the plan may begin
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VRS and ORPPA Comparison XL‘E;‘E;‘?;m
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Retirement Savings Plans

Both VRS members and ORPPA participants may defer salary into
the Commonwealth’s 457 Plan and receive the Cash Match

457 Deferred Compensation Plan (DCP)
e 2009 Annual Limit is $16,500; limits stayed the same for 2010

« Age 50 Catch-up is $5,500 and for those who qualify the Standard
Catch-up may be up to $16,500. Age 50+ Catch-up and Standard
Catch-up may not be used in the same year.

Virginia Cash Match Plan

» Salaried employees who contribute at least $10 per pay period to the
457 Plan are eligible to receive the match.

* Match is 50% of employee deferral not to exceed $20 per pay period.
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VRS and ORPPA Comparison XL‘E;‘E;‘;m
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Group-Life Insurance

VRS sponsored Group-Life Insurance benefits are the same regardless of
the Plan chosen.

Actively Employed:

» For natural death, death benefit is equal to salaay rounded to nearly
$1,000 times 2. This amount is doubled for accidental death.

Terminated or Retired:

* Life insurance is retained in retirement provided employee is age 55
with at least 5 years of service, or age 50 with at least 10 years of
service.

e Service can be VRS, ORPPA or a combination.

* The coverage amount reduces 25% annually until it reaches 25% of
the original value.

* The reduction begins on January 1 of the first full year following the
date the member separates from service.
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VRS and ORPPA Comparison XL‘E;‘E;‘;m
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Optional-Life Insurance

VRS sponsored Optional-Life Insurance benefits are the same
regardless of the Plan chosen.

Optional Life-Insurance:

+ Additional Optional Insurance is available to
employees and dependents.

+ If in place for 60 months (5 years) prior to leaving
employment and eligible to continue GLI, Optional
Life Insurance can be continued by payment of
premiums.
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VRS and ORPPA Comparison . g;;:nmem

Health Insurance

While employed, the benefit is the same regardless of the Plan
chosen. At termination of employment the State Retiree Health
Benefit is available if...

* VRS member starts an immediate lifetime payout.

* ORPPA participant begins an immediate periodic
payment from the Plan or purchases an immediate
annuity within the Plan.

If retirement benefit does not start immediately eligibility
to participate in the State Retiree Health Benefit is lost.
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VRS and ORPPA Comparison . g;;:nmem

Retiree Health Insurance Credit
Eligibility is the same regardless of the Plan chosen.

Eligibility:
* Must have 15 years of VRS and/or ORPPA service credit
* Must be receiving benefit from VRS or the ORPPA

* Must incur cost for health insurance for oneself; can
include cost for Medicare Part B

+ Credit is $4 per year of service not to exceed the
monthly cost of health insurance premium if less

« Employer certifies eligibility using Form “Optional/
Alternate Retirement Plan Health Insurance Credit
Employer Certification of Service (Form VRS-75)
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VRS and ORPPA Comparison XL‘E;“;;‘:m
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VRS Portability

« Participation continues if employed by any public employer in
Virginia that offers VRS as the retirement benefit.

* Many types of public service and leave may be purchased to
enhance the benefit.

ORPPA Portability

» Participation continues if employed in another position eligible for
the ORPPA.

* Money from other retirement Plans may be rolled into the ORPPA.

* At termination of employment account balance can be rolled over to
another employer’s plan or an IRA.

« Account balance can be used to purchase VRS service credit if state
employment is continuous in a non-ORPPA eligible position
21

VRS and ORPPA Comparison XL‘E;“;;‘;m
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The ORPPA allows incoming rollovers from
these Plans:

—401(k)

— 403(b)

—401(a) plans

— Traditional IRA’s

— 457

— Federal Employees Thrift Savings Plan

* Employee must otherwise be eligible for a distribution
from the plan they are requesting the rollover out of. »
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VRS and ORPPA Comparison gy“ggﬁ

Incoming Rollovers if VRS Chosen:

* The same types of rollovers allowed into the ORPPA
also can be rolled into the Virginia Cash Match Plan.

* Appointees who choose VRS and enroll in the
Commonwealth’s 457 Plan may roll retirement Plan
account balances into their Cash Match Plan account.
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Rollovers Into the ORPPA or Cash Match Plan ;%:%g;em

What process is used?

* The employee should

— Contact the previous plan’s provider to determine
what steps to take to request rollover

— Complete the Rollover-In Contribution Form

- Forms available atwww.varetire.ord, under the
Defined Contribution Plans tab

+ Once completed, forms can be faxed into 1-888-
998-8954

« ING will hold the form until the check is received
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Rollovers into the Defined Contribution .Remrement
Plans Syﬂem
How are

funds
invested?

Funds are If elections are not If no elections are
invested as included on the form, on file, funds are
indicated on the funds are invested invested into the
rollover according to the Balanced Growth
contribution form. elections on file Fund.

VRS and ORPPA - Comparison .sRyJ;m

VRS Distribution Options:

VRS members typically apply for a retirement benefit when
they are no longer employed by an employer that offers
either VRS or ORP or alternate retirement benefit under
Code of Virginia Section 51.1 provided they have
attained a combination of age and service that qualifies
for a life time retirement benefit.

Unreduced Benefit:
* Age 50 with 30 years of service
* Age 65 with 5 years of service

Actuarially Reduced Benefit:
* Age 55 with 5 years
* Age 50 with 10 years
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VRS and ORPPA - Comparison . gye;:nmem

VRS Benefit Payout Option.

Basic benefit

Survivor Option

Partial Lump Sum Option (if qualified)
Advanced Pension Option (if qualified)

VRS member counselors can explain these choices in
detail and provide estimates of the available options.

myVRS Benefit Calculator is available for employees to
create customized estimates using the various payout
options
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VRS and ORPPA - Comparison . gye;:nmem

ORPPA Distribution Options

Variety of options available including:

* Amount of benefit is determined by contributions,
earnings and losses on the account and length of
time the benefit is to be paid.

* Full and partial lump sum

* Periodic payments

* Purchase of annuity

* Rollover to another Plan that will accept the money

ING registered representatives are available to discuss the
options in detail.
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VRS and ORPPA - Comparison .é‘yf:;nm

ORPPA Distribution Options

Direct Rollover to an IRA or another employer plan.

— Total Account Balance or a portion may be rolled over.

— Must be otherwise eligible for a distribution in order to roll an
account over

— Rollovers allowed between 457, 401(a), 401(k), 403(b) plans
and IRAs

— Funds rolled into a different type of account become subject
to the guidelines of the new account

NOTE: Participants are not required to take a distribution from
the Plan when they leave employment with the state, other
than the minimum distribution required at age 70 Y.
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VRS and ORPPA - Choosing a Plan .gy:ﬂm

« Employers should complete the Certificate
of Eligibility to Participate in the Optional
Retirement Plan for Political Appointees
(VRS 65-B) and send it to the appropriate
office (Governor, Lieutenant Governor or
Attorney General) for signature.

» The appointing authority returns the
signed VRS-65B to VRS-Member
Services.

30




VRS and ORPPA - Choosing a Plan .gye;gm

* When VRS receives the VRS 65-B an
ORPPA packet is sent to the appointee
letting them know they are eligible to
participate.

» The packet includes a comparison guide,
information on the ORPPA, an ORPPA
election form; and ORPPA enroliment and
beneficiary designation forms.
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VRS and ORPPA - Choosing a Plan .gye;gm

Appointee Choosing ORPPA:

* Must complete Election to Participate (VRS-65C), ORP
for Political Appointees Enroliment Form and ORP for
Political Appointees Beneficiary Designation.

* Must return all three completed forms to VRS by the
due date indicated in Appointee Notice.

* Due date is 30 days from the date the Appointee
Notice was sent.

Appointee Choosing VRS:

« Coverage is automatic if completed Election to
Participate (VRS-65C) is not returned to VRS by date
indicated in Appointee Notice.

* Completes Beneficiary Form (VRS-2) to name
beneficiaries for retirement account and GLI
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ORPPA Eligibility for Distribution [l 3 [

Termination of Employment

 The employer must send VRS the VRS 65-E
Termination Certificate when the employee
leaves employment

« Employees are eligible for a distribution one
full calendar month after they were last
reported to VRS..

* Completed ORPPA distribution forms are sent
to ING.

* VRS approves distribution when termination of
employment is verified.

* Distribution is processed at ING 2-3 days after
VRS approval.
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Eligibility for Distribution - ORPPA  lI % [

Rollover Account

* |Includes funds rolled into the ORPPA from another
eligible source

 Distribution from can occur at any time even while the
participant is employed.
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Eligibility For Distribution - ORPPA  lI % [

Purchase VRS Service Credit

Eligible to use ORPPA account for purchase if -

+ Employee moves directly to a state position not eligible
for the ORPPA with no break in service

* Actuarial Cost to Purchase calculated by VRS
» May purchase only the period of ORPPA service

* May use own resources if ORPPA account is not
sufficient to cover the cost to purchase

* If cost to purchase is less than ORPPA account any
remainder is forfeited

35

Eligibility For Distribution - ORPPA  fI % [

Purchase VRS Service Credit — Procedures

* Appointee indicates new state position and interest in
purchasing service credit on Termination Certification
Form VRS 65- E
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ORPPA Related Resources Fedrement
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«  Plan Website atwww.varetire.org
. Select the Optional Retirement Plan under the Defined
Contribution Plans tab
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< Plan Website atiwww.varetire.ord

. Select the Optional Retirement Plan under the Defined
Contribution Plans tab

Vixgnia
ﬁ?jﬁ‘: ORP Political Appointees

Plan Investments

Forms

Introduction Search a]

1 Introduction

Imtroduction The Commenwiealth of Virgina ptional Reirement Plan for Palfical Appointees (ORPPA) is a defined conlribution
plan and vesiing is immediate. our beneitis based on the Gontrbutions paid infathe plan and the invesiment
What's New gains and losses on those contrbutions., YYou make the investment choices and assume all risks associated with
those choices. The plan administrator and your employer bear no respansibilty for the outcome.
Plan Highlights
Hot logged in? Log-In here.
Customer Service
In general, a defined contrbution plan such as the ORPPA works best for people who have multle employers.

e during their carsers and who prefer the Plan's portabilty
Publicat To find out more about the features and benefts of the ORPPA and how t can help you picture your fivancial
ublications future, click on the inks below.
Participant Education Wihats New - Find information about the transition 1o ING and the new features offered on the Web ste. This
Section changes frequentty, so check back often!
Archive

Plan Highlights - Discover the features and benefts of the Plan.
Barticipant Service - Learn about the different options you have to stay in touch or get help.
Frequentlv Asked Questions (FAGs) - Answers to questions Trequently asked by other participants.

Publications - You may view various Plan brochures and publications in this section
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ORPPA Related Resources XL‘E;“;;‘iem
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*  Choosing Your Retirement Plan, the Comparison
Guide

*  ORPPA Handbook for Participants

*  ORPPA Frequently Asked Questions
*  Plan Document

*  Master Trust

. Investments
—  Fund Information
—  Fund Performance
—  Fund Prices
«  myVRS
—  Appointees with VRS service can customize an estimate of
their benefit if they stay in the VRS.
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Virg'nia
é‘;::"': ORP Political Appointees

Publications Search o]

| Publications

b Publications are provided in this section as pdf fies. To downioad the desired publication, Simply click on fs title in

the following list
What's New

Download the Adobe Acrobat Reader to view pdf files.
Plan Highlights

Customer Service Plan Publications

FAQs Focus Newsletter
Planning & Investment Guide (odf)

Publications Plan Highiights (pdf)
Focus Newskeiter Plan Document (pdf)
Master Trust
Participant Education

Participant Handbook (pdf}
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