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Agenda

Introduction
Eligibility for ORPPA Participation
VRS and ORPPA Comparison
Choosing a Retirement Plan
Rollovers Into the Plan
Eligibility for Distribution
Employer and Employee Resources
Questions
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Introduction

Kelly Hiers, ING
Plan Manager for Field Staff

June Dennis, VRS
Defined Contribution Plans Administrator

Kelvin Allen, VRS
Special Services Supervisor
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Eligibility for Participation

Who is eligible to choose between VRS and the 
Optional Retirement Plan for Political 
Appointees?

Employees who are employed in an eligible position as 
described in Subdivision 3,4,or 20 of Section 2.2-2905 
of the Code of Virginia.
Officer or employee appointed by the Governor, 
Attorney General or Lieutenant Governor to a position of 
deputy, counsel or director.
The appointing authority (Office of the Governor, 
Lieutenant Governor or Attorney General) notifies VRS 
of appointments to ORPPA eligible positions.
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VRS and ORPPA Choosing a Plan

Considerations in Choosing a Plan:

1. Does appointee already have VRS service credit?
2. How long does the appointee expect to be employed 

by the Commonwealth?
3. What is appointee s current age?
4. What is appointee s career goal?
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ORPPA Choosing a Plan

Return to Work Rules
If an ORPPA eligible employee continues employment in another 
position that is ORPPA eligible and does not have a break-in-service
participation continues in the Plan originally chosen. Employee is not 
eligible for a distribution of his account.
If same employee returns to work in another state position that is 
ORPPA eligible and has a break-in-service he is again eligible to 
choose between VRS and ORPPA.
If employee in the ORPPA moves directly to another position that has 
only the VRS defined benefit as the retirement plan without a break-
in-service, he may not take a distribution from the ORPPA other than 
to purchase VRS service credit for the time covered by the ORPPA.
If same employee returns in another position that has only the VRS 
defined benefit as the retirement plan with a break-in-service, he may 
not purchase VRS service credit for the time covered by the ORPPA.
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ORPPA Choosing a Plan

Return to Work Rules
If an appointee is reemployed after previously starting to receive a 
retirement benefit from VRS or a distribution from the ORPPA, the 
benefit or distribution must stop when he is reemployed.
Send VRS the completed Notice of Return to Covered Employment 
(Form VRS-7) or Notice of Return to Covered Employment Optional 
Retirement Plan Retiree (Form VRS-7ORP*) to suspend benefit 
payments.

* Form VRS-7ORP in development
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VRS and ORPPA Comparison

Virginia Retirement System (VRS)

Defined Benefit Plan
Five-year Vesting Requirement
Guaranteed Benefit
Formula Determines Benefit




